When It's One of Our Own:
Officer Involved Domestic and

Sexval Violence



http://www.markwynn.com/

Objectives

Acknowledge the complexity and challenges
posed by officer perpetrated domestic
violence

Appreciate the function of policy to establish
agency expectations and standards

The common tactics of abusive officers and
the intersections with law enforcement
training and culture



Courageous Conversations...

The prevalence of domestic violence and its impact
on victims, family, children, community and society...
The decades of history of failure to protect and
gender discrimination lawsuits in domestic violence
cases?

What about the new expectations and standards
regarding trauma-informed sexual assault response
and investigations, understanding the neurobiology
of trauma and impact on victims?
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Realities of VAW Crimes

Given these realities about perpetrators
and victims of violence against women,
what strategies do we need to adopt for:

Responding?
nvestigating?

Preventing?



Officer Involved Domestic and Sexual Violence

Unique dangers

Threatens agency mission and morale
High liability risk

Impacts public confidence

Questions integrity of the agency

Is there a culture?

There must be a swift, sure and effective
Intervention



Officer surrenders,
charged after standoff

By LEON ALLIGOOD
Sl Wriser

Metro police Sgt. Mark
Nelson, Jistnmght over a
failed romance with a fellow
officer and being taken off
active police duty because
mental health counselors
worried he was suicidal,
held the Metro SWAT team
at bay yesterday afternoon
for four hours, police said.

I'he officer surrendered
peacefully about 650 pam,
but only after an afternoon
of violent outbursts when he
fired @ personal pistol and a
police shotgun numerous
times, including taking aim
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M 2 officersexchanged M Sergeant removed

fire in domestic dispute  from duty hours earlier

of Nelson, also were cred-»
ited with helping case the
tension. A few minutes after
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tiators with one of our own."
said Capt. Richard Brig-
gance, SWAT commander.

LARRY MCCORMACK / STAFF
Metro police Sgt. Mark Nelson holds a gun as he walks around the scene of his standoff with police on Cane Court.

enport, and accused  of
shooting at officer Coleman
R. Womack.

Bond was set at $15000,
and his lawyer, Worrick
Robinson, said arrange-
ments were being made to
post his bond. Robinson said
arrangements  also  were
being made o admit Nelson
to a health facility on an in
patient basis for at least 72
hours of treatment. He did
not say what facility.

Robinson also told night
court Commissioner Hous
ton Hagar that Nelson was
waiving his right to appear
before the magistrate, Hagr

B Elementary school
nearby locked down

Mark
Nelson

P Nelson
has been a
Metro police
officer for 13 years, The
35-year-old sergeant had
never been disciplined by
the Police Departrent
before yesterday.

Melissa
Vangyija
» Vangyija

has been on
the force

L

A

since 1999, The 24-year-
ok officer had dated Nel-
son but not recently,
police say.

» Womack
has been an
officer sifnce
1895, The 289-year-old has
been dating Vangyija. The
standoff occumred at his
Priest Lake home.

ON THE STANDOFF

"It wasn't a pleasant
experience to come out
here with a SWAT team
and the negotiators with
one of our own, We're just
glad everything turned out
all right."”

— Capt. Richard
Briggance, SWAT
commander

"I saw the man, He
was like crazy, shooting
Into a poiice car llke crazy.
He looked mad.”

- Fernando Luma,
eyewitness

“Wa fust told them (B



Tacoma police chief
shoots wife, kills self

The wife of the police chief of Tacoma, Wash., was in
critical condition Sunday, a day after being shot by her
husband before he killed himself, authorities said. The
attempted murder-suicide came a day after abuse al-
legations in the couple’s divorce case were made pub-
lic. Crystal Brame, 35, had said her husband, David,
pointed a gun at her, tried’to choke her and said he
“could snap my neck if he wanted to.” |

David Brame, 44, had said his wife had a “ferocious
temper” and was emotionally unstable, The shootings
took lpl.ace in the parking lot of a suburban mall. The
couple’s children, ages 8 and 5, were at the scene.
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Nashville
Metropolitan
Police Website

Officer
Involved
Domestic
Violence
Arrest

nashville, gov

Metropolitan Nashville Police
Department

FOR IMMEDIATE RELEASE
October 9, 2002

Nutru Folize Officer Gary Soath was arrested lbe List “ight on tvo coucks of a0gravated assmdt folkvong »
domestic altercation with his wife and one of her male co-workers & the GEson Mdity ot 557 Massmae
Dedve

SMIth, wive wax not i aniform, went to his wife’s workplece arsund G p.r. Tuesday under the bebsf that she
was having an affair with & male co-worker Smith found the twe b the male co-worker s office and
confrosted thiem. Smith pelled a pistol from a holster, ponted e gun ot hir wite's head, threatened te kill fer
o] deeniandied that she tell him she was Aeving an aftsir Smith theew Pis wife acrcas the oMeos, woulk net let
ey leave ard at one point grabbivd her by the throat.

Smith slco threataned te wil tve msde co-sarker He stoved the pstol sgakst the co-worke s head, cassing &
Cut <o B farsbead Neither the wife aor Covwerkur mas serfously hurt. Both refused medical trestment

Follewing the confrentacion, Smith left the 2ffice and drove home. His wile called the police. As tha resat of
an Investigation By the police depsrtimunt’s. Domestic Victence Division, Smith wis wrrested shortly after 10
P.M. ANG was booked sarty today on two counts of aporavated avssu® Mis Bond vas set at 510,000,

Snkh, 45, Is a 22-ywar pokce department vetesan and was wnsigned as Belevoe Niddie School's rescune
efficar Smith has been assigned Lo the school wywtem for severy pears. As the resuk of his arrest, Smth has
been decommissoned, ra guns fawe heen seizeg and, for tocay, be wil Lo un administrative leave with oy
Senkh will latwr be adminstratively 3ssigned 10 o dese Job in thvilian dotres pending the corvgdetion af an
Intarnal investioation by the police department’s OMos of Professionsd Accountablity and an anscing
disdpinay hearwg

SmMith's mife Cailed polos to ther home in May 2000, allegesg that she and her hushand had AGued avd, Ihat
durng the argument. he graboed her by the ams. That comgdaint was investigated by the polce
department’s Comestic Viclenos Divesion. Sevth's wife subsequently declied prossotion, After speaking with
both Smith arct s wife, the District Mlomiey's Offce decidec there wouks De 00 Prosecution and e cass Mas
twared
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Family confrontation turns violent

By LINDA A. MOORE
Staff Writer

A decorated Metro police offi-
cer, on suspension charg,ed with
assaulting his poEEE
pregnant wife,
shot and killed
himself last
night in front of
his  pareats’
hiome,

Patrol Officer
Jeffrey King
was pronounced
dead at Vander-
bilt University KING
Medical Center after shooting him-
self in the chest about 8 p.m. last
nigit, police said.

King and his estranged wife,
Sherry King, met last night al his
parents’ home al 176 Suzanne
Drive to exchange their three chil-

dren for visilation, police spokes-
man Don Aaron said.

The two began arguing and King
produced a gun, Aaron said. “His
stepfather [Bob Stanfield] saw the
gun and stood in between King and
his estranged wife so she wouldn't
be shot.”

The officer then turned the gun
on himself and fired.

King had been suspended with
pay since October of last year after
he was charged with assaulting his
wife, who was then 4 months preg-
nant.

His gun and badge had been con-
fiscaled, Aaron said. Police did not
know last night where King got the
gun he used {0 shoot himseif.

King was under invesligalion by
Melro’s doinestic violence unit and

# Twmn to PAGE 2A, Colgun |



Officer
ordered to
leave state

Accused of abuse
of official position

By KIRK LOGGINS
Staff Writer

A Metro police officer
agreed yeslerday (o quit his
job and leave the state to re-
solve charges that he used his
official position to intimidate
a former girlfriend.

Patrelman Robert Alder-
man, 30, was indicted in Octo-
ber on charges of kidnapping,
extortion and official oppres-
sion, stemming [(rom his re-
fusal o end his relationship
with a girlfriend last spring,

When the couple’s relation-
ship “‘began o go wrong,” As-
sistant District Attorney Gen-
eral Mary Hausman said
yesterday, Alderman ‘“began
to force her to do things
against her will.”

The woman tokl investiga-
tors that Alderman Kidnapped
and raped her on April 29,
but prosecutors charged him
only with kidnapping, at the
20-year-old woman’s request,
Hausman said.

The officer coerced the
woman to keep seeing him
for another two weeks after
the April 29 incident, accord-
ing to the indictment.

Alderman also was charged
with extortion Jfor allegedly
trying to influence a Metro
detective, in September, not
fo prosecute him.

Prosecutors agreed to let
Alderman plead guilty yester-
day to the charge of official
oppressionn and go on proba-
tion for three years — on con-
dition thai he leave Tennes-
see and have no further
contact with his former girl-

friend.

The official-oppression
charge stemmed from an inci-
den! last May 5 in which Al-
derman suw the woman on
the streel, turned on his pa-
frol car's blue lighis, pulled

“her out of her car and berat-

ed her in front of a group of
people.

Criminal Court Judge Tom
Shriver told Alderman yester-
day that he must leave Ten-
nessee by Dec. 31 and not
return 1o the state for at least
{thiree years.

Alderman joined the police
force as a trainee on Jan. 1,
1993. He was placed on ad-
ministrative leave without pay
on Oct. 27.

Alderman “has some job
opportunities in another
state,” his attorney, David
Raybin, said yesterday. @
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Ex—pbliceman gets life for wife’s

By PAUL OLDHAM
Seaft Writer
CLARKSVILLE — A former
Metro policeman and Gulf War vet-
eran was convicted of first-degree
murder yesterday and sentenced to
lifc with the possibility of parole
£ Killine hic estranged wife.
Michael Maraschiello, 34, was
found guilty of the Feb. 16, 1396,
murder of Roxie Maraschiello, 30.

She was shot five times with a
12-gauge shotgun as she stood on
the porch of her mobile home.

The life-with-parole sentence
was a victory for defense lawyer
Debra Wall. The state sought a sen-
tence of life without the possibility
of parole. :

Wall contended that Maraschiel-
lo suffers from Gulf War Syndrome
and other mental illnesses.

The defendant, a native of New
York state, testified in his own de-
fense Wednesday and admitted do-
ing the shooting. He said he didn’t
realize what he was doing and that
it had all seemed like a dream.

Maraschiello said his wife left
him, sued him for a divorce amnd
had alleged that he sexualiy
abused the oldest of their two
daughters. He said he loved “Roxie
very much” and couldn't stand to
lose her to another man.

Testimony showed that a boy-

friend was inside the mobile home
when the shooting took place.

Maraschiello was a member of
the Metro Nashville Police Depart-
ment for a few months, but was
dismissed for poor performance,
according to testimony.

He left the Army after the Guif
War, also after poor evaluations. @



Former State Trooper Sentenced for

Cyberstalking - 2015

COLUMBUS, Ohio —William P. Elschlager, 49, of Marietta,
Ohio, was sentenced in U.S. District Court to 24 months in
prison, three years of supervised release and ordered to pay a
$2,500 fine for cyberstalking.

Elschlager was employed with the Ohio State Highway Patrol for
19 years and served as post commander for the Marietta Post.
He was employed in law enforcement, in total, for 25 years.

“He used location information from GPS tracking, in
conjunction with his law enforcement status, to relentlessly stalk
and intimidate his victim,” U.S. Attorney Glassman said.
“Elschlager’s position and experience as a law enforcement
officer for 25 years makes the offense especially heinous. His
actions stripped his victim of a sense of security and safety.
Those actions warrant time spent in prison.”






Officer - Victim

A female officer who lives with domestic violence fears people will
question how she can protect others if she can't protect herself. She has
to choose between jeopardizing her safety by reporting, or possibly
violating department policy by remaining silent.

Making a complaint against a police officer is a dangerous act, especially
when the complainant is herself an officer. Her abuser can call on his
personal and professional network for support and defense against any
allegations.

Cooperation between advocates and police can be beneficial to both
parties and to many civilian victims, but it presents complex problems
when the alleged perpetrator or victim is a police officer.

Diane Wetendorf, Inc.



Traditional Law Response to Domestic

Violence

> Arrest avoidance and mediation

"Cooling down”

Walk around the block
> Ineffective or no training at all

Recruit - In-service - Specialized

70



Traditional Law Response to Domestic

Violence

> Lack of policies addressing domestic violence
for the general public

Officer discretion led to inaction and civil liability
» Criminal codes did not define domestic
violence




Traditional Law Response to Domestic

Violence

> Officers rarely receive counseling/training
on avoiding physical conflict within their
relationships or marriage

Psychological services for officers is often not
available



Traditional Law Response to Domestic

Violence

> No or ineffective screening for
domestic/sexual violence history in
recruitment

« are they batterers when they are hired on or does
it happen because of the job?

 what kind of people do we hire as police officers?
» does psychological testing “weed” them out?



Traditional Law Response to Domestic

Violence

= The law enforcement community is a closed one

» Lack of leadership within a department or local
government on the issue of domestic violence

= A combination of these things may have set the
stage for a failure to protect the general public
and the police family



Blue Code of Silence?

Chief Anthony Bouza of Minneapolis once a
commander in the New York Police Department,
wrote in his memoir Police Unbound, “The Mafia
never enforced its code of blood-sworn omerta
with the ferocity, and enthusiasm the police
bring to the Blue Code of Silence.”



LAPD Inspector General Study

Between 1990 and 1997, Los Angeles
Police Department investigated 227
cases of alleged OIDV, of which 91
were sustained; of the 91 sustained by
the department, only four resulted in
a criminal conviction.



Convictions?

Only 7 percent of Canadian cops convicted of
domestic violence received a prison sentence,
versus 49 percent of civilians convicted of
comparable crimes, according to a study of
Canadian cases from 2000 to 2014.

Danielle Sutton, “"News Coverage of Officer-Involved Domestic Violence (OIDV): A Comparative Content Analysis” (MA thesis, University of Guelph, 2015),
accessed December 15, 2015, https://atrium.lib.uoguelph.ca/xmlui/bitstream/handle/10214/9099/Sutton_Danielle_201508 MA.pdf?sequence =1,



https://atrium.lib.uoguelph.ca/xmlui/bitstream/handle/10214/9099/Sutton_Danielle_201508_MA.pdf?sequence=1

What are the odds?

If police experience domestic violence at
the same rate as the general public,
studies estimate that 60,000 to 180,000
law enforcement families would be

affected by domestic violence annually

(Waters and Ussery, 2007). Experts (Waters and Ussery, 2007;



From the Line

Seventy-three percent of male cops who
admitted being violent toward their spouse also
admitted they had been violent toward citizens,
according to Arizona State University sociologist
Leanor Johnson (2000).

The Secret Epidemic of Police Domestic Violence: How It Affects Us All - The Domestic Violence Report
2015 - By Alex Roslin-



From the Line

In 2000 survey of 210 law enforcement officers
it was discovered that 54% of officers admitted
they knew of officers involved in domestic
violence, 16% knew of incidents of unreported
OIDV, 31% knew of members in their
department who had been disciplined for OIDV,
and 55% claimed intervention and prevention
programs would be helpful.

oooooooo



From the Line

Data obtained from 299 officers in 27
states, found more than half (51.3%)
reported they had been called to respond
to a domestic violence incident which
involved another law enforcement officer.

Russell and Tannenbaum (2016)



The Blue Curtain?

Keeping the secret of domestic violence
within the family makes it worse by
preventing early intervention to save the
officer and prolongs the violence increasing
the chances of injury, murder and suicide.



The Profile

= We are taught to:
= control our emotions

= discipline our minds to remain focused in dynamic
situations

= to prevail in the face of adversity
= to interrogate when suspicious

= to intimidate or match aggression when
challenged



The Profile

= We are taught to:
= to dominate when threatened
= command presence, surveillance

= control through pain without visible injury
= Carotid restraint, wristlocks, arm holds, use of handcuffs

= be an authority figure within the community
= to use firearms, trained in confrontation

= Addto this.....

= exceptional pressures of police work
= being prone to alcoholism and divorce



The Profile

= shift work and court time
= unfair publicity
= consistent exposure to pain and suffering

s Add to this.....
violent behavior learned as a child



The Blue Curtain?

= |sthere a Code of Silence?
= we are good at keeping secrets
= we are fraternalistic

= we build bonds stemming from life and death
situations on the street

= DOWE BREAKTHIS CODE?



Will the
offender/officer use
power and control
against the
responding officer?
%st/ ‘ 5919‘?

€al VIOLENCE



Sexuval Offenses and Misconduct

X
[

a ] l Addressing Sexual
Offenses and Misconduct
by Law Enforcement:

i

“ It is imperative to the
protection of citizens’ civil
rights and the trust
communities place in law
enforcement that policies
be adopted as part of a
clear statement that
sexual misconduct will not
be tolerated.”

Chief David Nye,
Fredericksburg Police
Department, VA



Agency Self-Assessment
and Community
Assessment: Approaches
to Domestic & Sexual

Violence

https://www.theiacp.org/GBVAssessments

43



End Violence Against Women International
(EVAWI)

Model Policy
Resource: Law
Enforcement Sexual
Misconduct
Prevention and
Accountability

Chief Thomas Tremblay (Ret.)
Sergeant Joanne Archambault (Ret.)
Kimberly A. Lonsway, PhD

February 2020

This project is suppartad by Grant No. 2016-TA-AX-K010 awarded by the Ofice on Viokence Aganst
Women, US Department of Jusice. The opinlons, findings, conciusions, and recommendations expressed
In this pubiication are those of the JUhar(s) and do Nt necessartly refect the views of the Department of
Justice, Office on Viokence Against Women.




Sexual Misconduct

Phil Stinson, a researcher at Bowling Green State
University, analyzed news articles between 2005
and 2011 and found 6,724 arrests involving more
than 5,500 officers. Sex-related cases were the
third-most common, behind violence and profit-
motivated crimes. Cato Institute reports released in
2009 and 2010 found sex misconduct the No. 2
complaint against officers, behind excessive force.



News Clip: Holtzclaw Case - https://www.buzzfeednews.com/article/jtes/daniel-holtzclaw-women-in-their-ow#.dmOZaw6oR



"He didn’t choose CEOs or soccer
moms. He chose women he could
count on not telling.”

— Prosecutor Lori McConnell



Oklahoma’s Daniel Holtzclaw

Holtzclaw chose victims for their perceived vulnerability
and lack of credibility

Found to have assaulted 13 black women, most of whom were low
income and some who were using alcohol/drugs, and who had prior
convictions.

December 20, 2013 —first known sexual assault

May 8, 2014 — Oklahoma City Police began investigating Holtzclaw for
sexual assault.

Assaulted 5 more women while still on-duty

June 18, 2014 - Jannie Ligons who did not meet the profile of his other
victims was assaulted by Holtzclaw and reported the assault
December g, 2015 - Convicted of sexual assault for 8 of the 13 victims.
Sentenced to 263 years in prison.



Why have a policy for Officer

Involved Domestic Violence

= Provides guidance

= Ensures full investigation

= I[mpact on Agency and community
= Polarization of departments members
= Media and publicimage

= Addresses liability



Six Most Common Areas of Officer Liability

-ailure to take proper actions to protect

Failure to appropriately enforce a court order
orotecting a victim of domestic violence

-ailure to respond at all orin a timely manner
Failure to provide information to a victim as
required by law

Arresting a citizen without establishing probable
cause

Exhibiting a pattern of differential treatment or
application of the law to domestic violence cases




DOMESHC VIOLENCE BY
POLICE OFFICERS

(@

Model Policy

Effective Date Nesbder

July 2003
Sabyect
Domestic Violence by Pollce Officers
Reference Special lesinuctions
Distridution Reevaluation Date No. Fages

8
L. PURPOSE Federal kaw prodibits police officers convicsed of
Tiis policy secopntees e B profession of qualifytap misdemesacs domestic viokence crimes

Lo enfonoement is 0ot immune [Fom members
commilting domestic violeace agséast their intimale
pertners. The parpose of his policy s o establish
peocaderes for andiag acts of domestic viokesos

commaiitod try poloe officers and of implementing
prevestion sirstogies. This pohicy will provide polics
exocutives, officers, and Ml department employees

guidance In addressieg teckicals where cac (of morc)
perty 10 & reporied domestic violeo: iacidenl 1 an
employee, whather Swor o civitian, of say ok ia the

dopertmeot.

IL. POLICY
“Ihits policy offers a comprehensive, pro-

active approach [0 domestic vioknce by police
dopertment omployoes wilh an cmplcasts o0 vicm
safety. W delacsoes a position of 200 lolorsace
by the deperiment. it & impenive 10 the telogrity
of B profession of policiag and the serse of rist
COMmunigs hawe 1n ther local e enfonoement
apencies Bt leaders, (hrough B adoption of Cler
policies, make a definitive stalement that domestic
violeace will sol be tolemaled. [a the process of
implementing tits policy, he deprrtment shoukd review
B reconds of sl emphoyees 10 dusenmine whalher
comvictions of quaifying misdemeancs crimes of
domestic violesoe *OMCTV) or vilid
onders exid I an employee Is fomad o have a MCDV
or 15 [he subgoct of a quailyiag prolection onder,
dogertment logal coursel andor clyiounty siomey
el be comsaliod immodssely seganding cootimmd

employmest o duty sssipament.

Trom possessing lirearms.

Offocers found pusity of a qualilying domestic
violeace crime theosgh criminal proceatings siall bo
terminaal.!

L DEFINITIONS
“Domestic videsce ™ refers (o an acl of galen of
Violeace perputratod by 3 potice 0floa tpon hes of her
intimate partner not dose ia defease of seif of olhers,
ischading bet not Bemited 1o Be followlag:
«  Bodily smjury oc Sresd of imrmisest bodily

ingury
Sexuad Daltory
Physicsd resiraist
Froperty crime direcied al the victim
Sualking
Violation of a court ordr of prolection or ssm-
by injuscsion
«  Desth threses of desth
An “leftmate partecr” of a police officer Is
Ay person wWho moels cae of moee of the followisg
el
« 5 o0 was begally msniod (o B potice oo
«  Has 2 child fa common with the podice ooy

= Has or had & daliag relstoship with the police
oflicer
«  lsspocified as an flimale partscr by stale kw

R e detinitons of (e ancanes o of deensie
Vkenoe aned (aakif g eder of protecthon Dt Wi gged fodesd fimsens
provesces, soc e Cosepts and bancs Papcr, page 1, sochon B, Def)-
T

|IACP
Model Policy



|ACP Officer Involved Policy

Prevention

Education and Training

Early Warning and Intervention
Incident Response Protocol
Victim Safety

Post-Incident Administrative and
Criminal Decisions



Alberta Police Services and Women’s Shelters

Working Relationship Guidelines

INCIDENTS INVOLVING POLICE OFFICERS
In developing the procedures and steps to be followed when
a domestic violence occurrence involves a member of a
police service, any procedure should, in addition to the
general procedures involved in non-member incidents,
reflect:
victim safety;
objectivity;
accountability;
confidentiality; and
lack of bias towards the member.

tradition



The Highly Trained Batterer: Prevention, Investigation and

Prosecution of Officer-Involved Domestic Violence

AlE

The Prosecutors’ Newsletter on Violence Against Women

B Aquitas Issue #14 « February 2015
—

THE HIGHLY TRAINED BATTERER: PREVENTION, INVESTIGATION AND
PROSECUTION OF OFFICER-INVOLVED DOMESTIC VIOLENCE*
54 M. Garvey, [DF
JERERA L Saee THE PROSECUTORS’ RESOURCE
“IWiken you train somaong to be a cop, anyong i this country, you train tham to chailange whan confronted. ON VIOLENCE AGAINST WOMEN

U train them to Interragate when suspicious Wu train them to fuse] fighting skills that no ons else has You
train them how £o use wespons. You trafr them how to deal with confilce. You teach them all these skills, and
then you add all of that to someone who &5 wiolans, you'Ve got @ lathal combingtion on your hands..."*

e M i o e 1100 H Street NW
Suite 310
Washington, DC 20005

a=y ciiost to

over the
voris p::f:t Scpertmenty ans other
ining protective orders zad
and cacapc the sbuac

cffcndera baacd upo= probeble cewsc and

=ant-aggrezzor anslyaia.

202-558-0040

apress from the daya when thew Thers i e group in cur sosicty, however, taat i3 immune

were considered privets femily mettera. Todsy, law from domestic viclense. Whes the perpstrater of domestic




THE FLORIDA STATE UNIVERSITY

IPrevention

onlOfficersinvolvediDomesticlViolence

LOGIN

About the Toolkit Access Training

The National Prevention Toolkit on Officer Invoived The training is designed as a prevention tool for
Domestic Violence is a project of the Law Enforcement criminal justice officers. In this password-
Families Partnership (LEFP) at the Institute for Family protected site, officers and

Violence Studies within Florida State University’s College administrators/supervisors have access to online
of Social Work. The Toolkit is part of a broad-based effort training modules and resources specifically

to prevent violence in the homes of criminal justice families designed for the criminal justice community.

and to support healthy families, agencies, and
communities. Please note that this Toolkit is not a batterer
intervention program and is not for use when violence has
already occurred.

GoToT

Watch Introductory Video

The goals of the Toolkit are:

To educate officers about the dynamics and impact of

officer-involved domestic violence, Access Resources
To support a law enforcement culture that prioritizes These resources provide public access to
prevention efforts and officer/family wellness and also aeneral domeatic vinlence infarmation

www. nationaltoolkit.csw.fsu.edu/



Policy Implementation

Provide training to supervisory personnel on early
warning signs

Select lethality assessment tool

Draft and commit to MOUs with neighboring
departments and advocacy agencies

Provide outreach to families of department
personnel

Prepare victim assistance resources




Police Officer Certification

Information System

The Peace Officer Certification Information System (POCIS) was
established to reduce the interstate rehiring of law enforcement officers
decertified for misconduct by U.S. Peace Officer Standards and Training
(POST) Boards and Commissions. This system provides general
information regarding state policies and guidelines as well as access to
the searchable National Decertification Index (NDI) by approved law
enforcement hiring entities.

www.ladlest.org
410-875-3606



http://www.iadlest.org/
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General Information

The Peace Officer Certification

Information System (POCIS) was established
to reduce the interstate rehiring of

law enforcement officers decertified

for misconduct by U.S. Peace

Officer Standards and Training (POST)
Boards and Commissions. This

system provides general information
regarding state policies and guidlines as
well as access to the searchable

National Decertification Index (NDI)

by approved law enforcement hiring entities.

The NDI currently maintains 11341 records
of decertifications by 29 participating
agencies.

The Peace Officer Certification

Information System and the

National Decertification Index are services
of the International Association of Directors
of Law Enforcement Standards and
Training (IADLEST).

This project is supported by Grant No. 2005-DD-

BX-1119 awarded by the Bureau of
Justice Assistance. The Bureau of
Justice Assistance is a component of

the Office of Justice Programs of the U.
S. Department of Justice. Points of view
or opinions expressed herein are those of
the authors and do not represent the
official position or policies of the U.

S. Department of Justice.

Pointer records contained in the

National Decertification Index are provided
by participating state government
agencies and should be verified by

the contributing authority. Inclusion in

the database does not necessarily
preclude any individual from appointment
as an officer.

Raymond A. Franklin is Director of the
Peace Officer Certification Information
System, the National Decertification Index
and the pilot National Decertification
Database. For additional information,
contact the Director at rfranklin@iadlest.org
or 410-875-3606.

Copyright 2006-2009, International Association of
Directors of Law Enforcement Standards and Training or
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Report:

2009 Survey of POST
Agencies Regarding
Certification Practices
(PDF)

Read the Report ’\ )

Proposal:
POST - XML Data
Model (PDF)

Read the Proposal ) \f

IMPORTANT NOTICE
The NDI was offline for
a few hours ending
11:00 AM on
November 9th due to
an electrical problem.

Need Help?

The Help Desk is
available 9:00am to
4:00pm EST M-F.
Email: ndihelp@iadlest.
org
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Solutions

= Firm, written policies with sanctions for all
levels of the department

» Better screening for recruits
= "One step up” investigations of DV incidents
= Speed the investigations

= EARLY INTERVENTION



The Nashuville Policy

= Mandatory reporting

» Immediate response investigation by
specialized investigators

= | ethality/danger - suicide assessments
= Notification up the chain

= Speedy and thorough investigation



The Nashuville Policy

Counseling
Dis-empowerment
Discipline
Dismissal

Prosecution



The Bottom Line

» Domestic violence is a crime not a crisis

= To hold the public trust we must hold ourselves
responsible for crime in the police family

® No one is above the law and no one is below it



WHAT
POLICE FAMILIES

| .ove

“‘Cop

Ellen Kirschman, Ph.D.

Recommended reading:

By: Ellen
Kirschman,
Ph.d

Guilford Press

Book # - ISBN
1-57230-193-17



Diane Wetendorf

Diane Wetendorf

http://www.abuseofpower.info/index.htm



Officer to Officer

The National Prevention Toolkit
on Officer-Involved Domestic Violence

THE FLORIDA STATE UNIVERSITY



